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2.Hospitality human resource management and performance
3.Hospitality human resource management strategies
4.Hospitality industry organizational culture - design and Job analysis
5.Hospitality employee performance evaluation and management
6. Hospitality employee planning, recruitment and selection
7.Hospitality employee training and development

8.Hospitality employee performance evaluation

9.Hospitality employee motivation and benefit

10.Hospitality employee payment management

11.Ethics in hospitality human resource management
12.Hospitality Human resource management trends and challenge
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