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UL/ HSCERFE R | 1.Introduction to and history of organizational psychology

2.A developmental and situational view of motivation..

3.Culture and psychology : Organizational psychology in a cross - culture
perspective.

4.Attitude and social behavior




5.Intergroup and intragroup problems in organizations.
6.The structure and function of groups.

7.Increasing organizational effectiveness.
8.0rganizational development and innovation.
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