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courses utilize a common basis of basic business knowledge and Business
Administration academy , 1 FELEERE S HI5k
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IE N R ek L [E 2R HAZ - |, Training with the ability to listen,
organized, methodical expression and communication, to exchange views with
people thinking that coordinate with each other to achieve goals , 12 FZ#EE
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PE4E o WA RFEEAVERE] - | Integration of observation, assessment of the various
facets, to simplify, to find clues and methodical planning , 7 25 Ei{>H|

4. BRI B RE DT - W H S P ARG, ~ FORE KRR AR -
Innovative thinking and use the necessary knowledge, skills and attitudes ways to
solve the problem , 6 &l EafiE L ERE
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ANEF#ERY -, To maintain a good relationship with the students, the establishment
of a common goal, to promote the work performance of reach, and can discipline
and institutional organization, emphasis on self workflow effectiveness and
legitimacy of the quality of the work and achievements of the courage to take
responsibility, and self-reflection, and beyond, and positive. , 13 T {EFRE[E E[H]
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245 ~ BRI A L HIBYRE ST -, Aliterary conservation and moral character, to
understand the significance of culture and history, life can show humanistic
reflection, rational thinking and critical ability. , 15 A ZE#&
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Team Introduction Cooperation
Business strategy analysis

Product strategy analysis

Product marketing strategy analysis
Human Resource Management Practice
Organizational planning practices
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