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1.Introduction to Course objectives ~ syllabus ~ and score way.

2.Introduction to Concepts of Managerial Efficiency and Productivity Change:(1)
Definition of managerial efficiency;(2)Definition of productivity change.
3.Introduction to Parametric Approach about Managerial Efficiency
Measurement:(1)Deterministic Linear-Programming Frontier
Approach;(2)Deterministic Statistical Frontier Approach;(3)Stochastic Statistical
Frontier Approach.

4.Computer Operation about Parametric Approach(Computer software):frontier
4.1.

5.Reading and Discussing about Papers of Parametric Approach.

6.Introduction to Nonparametric Approach about Managerial Efficiency
Measurement:(1)CCR model of Data Envelopment Analysis;(2)BCC model of
DEA;(3)Considering external factors to the firm’s inefficiency in DEA.
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7.Computer Operation about Nonparametric Approach(Computer software):deap.
8.Reading and Discussing about Papers of Nonparametric Approach.
9.Introduction to Nonparametric Approach about Productivity Change
Measurement:Malmquist productivity change index.
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