FA EREOREL 106 SR TS 1 SRR &

BRAefVH 7YQ00301
BRE S AT ANITEIREH
e Human Resource Management
B 3.0
RS WME
BrIRRDEAR EE YNt
{EERSET IS
FERBE M) | N5 8 Hi(S301B)
75 9 E1(S301B)
755 11 £7(S301B)
s 3
EERFR 0
BeaReEs 1 HEZE
BEReE S 2
FHEER 1
TSR 2
B ASEA KRR B ER N TE RN AR B RE - (PR E AT K
/\%%Uﬁ HER - PUTAIIAJIEERAE » DINEES T TIE 2808 -
RS Ei‘i‘?&{ﬁ LSS R - AREANS S ANEREENATIH
)~ TAESHT ~ F35E ~ B - FIef - AJJ3EE ~ SRS - BvE - 1B A - &2
R - ARG -
e B E
BEJT
M H R
BoLRE 1 Z EFE
H S R A L A& R EHE R
2. NJTEIRHE
3. T.1E4 \Tﬁ
4 NEHEE
N
6.2 53114k
AL
8.4 R
O¥rEEH
1018 FI$E e
11. ZE%E@%‘EH%EE%
2.5 ERfMAR




S/ H ERE R

1.Introduction to contemporary human resources management

2.Human resources planning
3.Analysis of the workplace
4.Recruitment

5.Selection

6.Training

7.Development programs
8.Evaluating performance
9.Discipline and exiting the organization
10.Compensation
11.Benefits

12.Labor relations
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