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BEMR AL Bl T BB B Bl SRR, To be able to understand labor
market trends and the connotation of labor regulations. , 1 FEfEREE A%
2. FEEE & FH PR RIER B R e 3N T RAHRA RS RE | To be able to apply
knowledge and skills of learned to deal with human resources related issues. , 6
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3 RER AR AT N & E BRI ELES) | To be able to develop
effective and rational human resources management system and activities. , 2 A
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between different cultural traits used in diverse human management decisions. , 15
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understand the corporate social responsibilities for human use, and use it in
cautious. , 14 b3 fREEMES

H S ERIE R4 01. 7> AT EREEHY RIS E AT

02. TAESTHT




03. NSEAREELA 5L
04. & T HYHNG ELE 58
05. M3k
06. = Toll%RElfe
07. 4H&FABIEH
08. ZEXEEAE
09. FifEE LT
10. EILEBIETE=
11. f&A
12. 25 T RAGELEERSHEH
13. BT 2 BifgfE
Ui/ HSCERFE KA | The Strategy Role of Human Resource Management (1)
Job Analysis (2.3)
HR Planning and Recruiting (4)
Employee Testing and Selection (5)
Interviewing Candidates (6)
Training and Developing Employees (7)
Managing Strategy Organizational Renewal (8)
Appraising and Managing Performance (9)
Managing Careers and Fair Treatment (10)
Establishing Strategy Pay Plans (11,12)
Benefits (13)
Labor Relations and Collective Bargaining (14)
Employee Safety and Health (15)
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