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K AV N | Chapter 1 Manager And Management
Chapter 2 The Evolution Of Management Theory
Chapter 3 Managing In A Changing Environment
Chapter 4 Overview On The International Environment
Chapter 5 Ethic And Corporate Social Responsibility
Chapter 6 Problem Solving and Decision
Chapter 7 Planning and Strategic Planning
Chapter 8 Organising
Chapter 9 Organization Structure in the New Era
Chapter 10 Managing Change and Culture
Chapter 11 Motivation
Chapter 12 Leadership
Chapter 13 Communication
Chapter 14 Controlling
Chapter 15 Human Resource Management
Chapter 16 Innovation and Entrepreneurship
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