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K VN | Unit 1 Understanding Human Resource Management in the Context of
Organizations and Their Environments
Unit 2 Human Resources and the Resource Based View of the Firm
Unit 3 The Complex Resource-Based View: Implications for Theory and Practice
in Strategic Human Resource Management
Unit 4 Strategic Human Resource Management
Unit 5 The Three-Dimensional People Strategy: Putting Human Resources
Policies into Action
Unit 6 People Processing Systems and Human Resource Strategy
Unit 7 Human Resource Strategy in International Context
Unit 8 Reframing Global Mindset: From Thinking to Acting
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