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ey N | Ch1 Managerial content of paradigm changing

Ch2 Review of East and West managerial theory
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Ch6 Decision

Ch7 Planning and strategy

Ch8 Organizational introduction

Ch9 New organizational structure
Ch10 Organizational culture and changing
Ch11 Motivation

Ch12 Leadership

Ch13 Communication

Ch14 Control

Ch15 Human resource management
Ch16 Innovation and entrepreneurship
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