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K ey | 1.Managing human resources through supervision

2.Leadership ability for supervisor
3.Job analysis and design
4.Planning and recruiting employees
5.Selecting Employees

6.Effective communication skills
7.Training and Developing
8.Enhancing team work




9.Time management

FETA

FRITE

fEEHE e R
SEER EZGlISETE )
FEFE

FERR

TEEH E2E ERRBSRe i HH
EXEZECE 0

Kifeas 1 Heh

KikeEE 2 ek

mWESR 1

HEEHR 2




