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« of human resource management model and process new strategy patterns.
back to the office and the strategic application of international career
effectiveness.
- field missions ROI calculation.
« due to regional differences in the environment, human resource management
practices face how unified or customization of complex issues.
India and China become the largest outsourcing center in human after facing
multinational enterprises to the particular international human resource
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management challenges.

system of cross-cultural and diverse environment for the overall performance
management challenges.

multinational family business.

cross-regional non-governmental organizations.

exposure to global risks and the uncertainty in age, the importance of security
and defense issues and responsibilities.
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