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Ch1 Employment Environment Outlooks and Staffing models
Ch2 Human Resource Planning

Ch3 Labor laws and equal employment opportunity

Ch4 Job analysis Techniques




Ch5 Recruitment Strategies and Activities

Ch6 Concepts of Selection Measurement

Ch7 Data Checks of Applicants

Ch8 Candidates Selection Methods

Ch9 Selection Decision Making

Ch10 Internal Recruitment

Ch11 Internal Selection

Ch12 Competency-based recruitment and selection
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