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Classes emphasize
(1) discussion on the most current HRM concepts, principles, and theories, and
(2) application of HRM concepts to actual business situations through case
analyses.
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TR A The Strategy Role of Human Resource Management (1)

Job Analysis (2.3)
HR Planning and Recruiting (4)
Employee Testing and Selection (5)
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Interviewing Candidates (6)

Training and Developing Employees (7)
Managing Strategy Organizational Renewal (8)
Appraising and Managing Performance (9)
Managing Careers and Fair Treatment (10)
Establishing Strategy Pay Plans (11,12)
Benefits (13)

Labor Relations and Collective Bargaining (14)
Employee Safety and Health (15)
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